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n this article, | will try to share some key ad-

vice related to job hunting coming from my

own experience as both an interviewee and

an interviewer, across Greece, Europe and
the US.

Irrespective of your current employment status
(new graduate/actively looking for a job/
unemployed/furloughed/happy with your current
position), it is always important to have an updat-
ed CV/Resume and never stop networking for po-
tential new opportunities. From my personal expe-
rience, having worked for four multinational com-
panies, very often your next career opportunity

comes without you planning or chasing it.

Starting your search for your next career step,
there are many tech improvements that make
things simpler than the traditional old school way
of looking for a job. Of course, you still need to
have an up-to-date Resume that you always need
to revise as per the specific job description you ap-

ply, but tools, like www.LinkedIn.com,

www.Glassdoor.com or www.Indeed.com, could

summarize the available positions by location, role

and/or industry. Moreover, through LinkedIn, net-
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working can be much easier as you have the op-
portunity to directly get in touch with recruiters/
hiring managers and express your interest in learn-

ing more about their available openings.

On the other hand, competition is always there
and usually you need both skills and luck for your
application to even be read by a human. Matching
your resume to the specific job description you are
applying to is a good tip to help you get noticed.
Many companies use recruiting tools that scan for
specific keywords and use this method to pre-filter
the vast majority of received applications. As a can-
didate, you need to remember that a potential re-
jection is the rule and not take it personally. Chanc-
es are not always in your favor, just due to

the huge demand for every role. Having said that,
the more applications you make the more chances
you have - always trying to narrow down your in-
terest to a specific role and be clear that this is
your target. Another thing that many more junior
candidates are afraid of is that they do not fit 100%
the role requirements. You need to remember
that companies usually describe the ideal candi-
date but they do not necessarily expect to find

him. If you feel that you have 70% of the require-

ments you should already feel comfortable to ap-


https://allilonnet.gr/index.php/el/tag-news/2484-allilonnet-mentor-georgios-bamparoutsis-offers-free-mentoring-to-finance-professionals
https://www.linkedin.com/in/bamparoutsis/
http://www.LinkedIn.com
http://www.Glassdoor.com
http://www.Indeed.com

Sharing below some key tips to help you with your

application process:

Resume tips: Limit it to one page, starting with
work experience (again-make it relevant to the
specific job you apply for) and then your educa-
tional background. Do not forget to share your key
accomplishments in each role you had in the past
(not just a plain job description) and highlight your

individual contribution.

Interview tips: Once invited for an interview
(already a big milestone to celebrate), make sure

you are well prepared:

Research the company. Go through their website,
find key figures/highlights and share them
when the discussion goes in that direction. It
will show you are genuinely interested in join-
ing this company and that you have done your

homework.

Prepare your top 10 accomplishments and/or ex-
amples from your work and/or academic ex-
perience. Write them down in a STAR format
(Situation/Task/Action/Result) and keep prac-
ticing them. Highlight what YOU did in these
situations. A great way to work on this, is to go
through Amazon 14 Leadership Princi-

ples (https://www.amazon.jobs/en/

principles) and think about examples where
you showcased these values. More and more
companies are focusing on behavioral based
questions (“Give me an example of a time
when...” type of questions), as usually past ex-
amples give a good estimate of how you will
perform in similar situations. You would need
to have crystal clear examples and a lot of de-
tails to explain them (if possible with quantified

metrics of what you did, what the impact was,
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etc.).

Focus on preparation. On the more traditional in-
terview questions (Tell me about yourself/Why
do you want to work for us), preparation is
again critical. It is important in every answer
you give to highlight why you are the right per-
son for this job, focusing more on what you can
give to vs what you want to get from the com-

pany you are applying for.

Ask a lot of questions during/at the end of the in-

terview. Interviewers are human and they
usually like to talk about themselves. Show in-
terest in what they do, what their biggest chal-
lenges are and how you can help them. Always
have some questions on the structure of the
specific team and what are the skills needed for

someone to be successful.


https://www.amazon.jobs/en/principles
https://www.amazon.jobs/en/principles

Perfection is an illusion. As an active interviewer
for Amazon, a common mistake | see among
many junior candidates is that they try to ap-
pear perfect. There is no perfect job, no perfect
manager and no perfect candidate. It is totally
fine to be honest and sometimes self-critical, as
long as you learn from your mistakes and keep
growing. This is why you should always have an
example of something that went wrong and

what you learnt from that going forward.

As a general career advice, do not be afraid to take
risks, move out of your comfort zone and try new
challenges. This applies to either when looking for
a new job or for changes within your current job.
Throughout my career, | have taken a lot of deci-
sions that people not necessarily understood at the
moment, but | always did it having my person-

al development and career growth as a priority. My

first job, back in 2011, was in Bratislava, Slovakia

with a salary that was lower than you could have

back in Greece. It did however give me the oppor-
tunity to work for a company like IBM in Ac-
counting & Finance, the area of my academic back-
ground — an opportunity very difficult to find in
Greece.

Another important piece of advice | would give is
to always think about the longer term when you
decide for your next career move. You would need
to have a plan and find ways to reach that, even if
you need to take intermediate steps in be-

tween. Again, from my personal example, | moved
to Amazon because | knew it could give me the op-
portunity for a cross-regional move to the US —
something that very few companies offer. Despite
being happy with my then job with P&G in Switzer-
land, | took the risk to move to a very different in-
dustry in order to be able to meet my longer-

term goal.

To summarize, job hunting is a challenging pro-
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cess that many people often see as a non-pleasant
necessity they need to go through some times over
their career. My personal opinion is that we should
be looking at it as something positive. An experi-
ence that helps us learn more about both ourselves
and the companies we are interviewing with. As
you progress in your career, you will realize that
recruiters will start reaching out to you vs the op-
posite and then this whole process becomes much
easier for the candidate who is the one deciding if

he wants to continue the process to the next steps.

Photos by Peter Fogden and Tim Mossholder on Unsplash

As a general career advice, do not be afraid to take risks, move
out of your comfort zone and try new challenges.

e-AMNAnAov e TeUxog 1 @ 1° Tpipnvo 2021 37


https://unsplash.com/@petefogden?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/@timmossholder?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/s/photos/dream-job?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText

